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One AS campaign pledges 
on Melrod, Johr. Drew, 
stad, Lule Smith and Bill 
#ek" Felkrner was to issue a 
11 report on the Convention 
NN eon returning, This report is 
%) not meart to replace the report 
on the Lecal 72 delegation that 
ran in the Kenosha Labor. This 


“O: 


vention held in Dallas, Texas fell 
far short of what was needed for 
the 1 million working and 500, 000 
laid off members of our union, 
The entire Local 72 delegation 
worked together as a team to fight 
for One Member/Gne Vote ag 1,200 
of our members instructed us to 
do at the February 26, membership 
meeting, But the Convention as a 
whole took place in the fantasy- 
lard atmosphere of Dallas with 
daily bus trips to JR's home at 
South Fork leaving from the Cor- 
vention Center, 

This is not to say that every- 
thing was negative. Thére were 
400 to 500 delegates wtto. stood 
up to vote with Local 72 on the 
One Member/One Vote issue, ex 
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is an additional report and re- 
flects the opinions of delegates 
John Drew and Jon Melrod. 

All five of us who were candid- 
ates would like to sincerely 
thank those of you who voted for 
us and helped us in the campaign. 
We hope the job we did in Dallas 
is the job you sent us there toa 
do. 


were also mary Other delegates O 
who came to Dallas with the in-X 


business. There were hurdred® of 
delezates like Red Connerg@the 
President of GM Local 43%, who 
took the floor to say,Q6GM has 
rotified “| plants th&f tag re- 
lief wili be elimigated or June 
Oo, causing hound s of joos 40 
be lost. Our al has taken a 
strike vote & this. I'd) Like 
the Convertion to address this 
problenc@fter politely lister- 
ing tocBrother Conners, the Ir- 
ter ioral moved on to the next 
ofder of business without address- 

. Ame the question. _ 

\* Another example of the Int'l 

G” avoiding the real issues came 
when someone from Local 1364 at 
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the GM/Toyota plant in Fremont, 
California took the floor. Hun-.> 
dreds of delegates were or al 


grec, 
} 
i 
| 
t 


bright colored buttons readi 
"1364 or War" indicating + 
ota had better recognizechocal 
1364 or plan to go to wer with 
the entire UAW. Local4364 Shop 
Chairman George Nay tried to put 
a motion on the or of the Con- 
vention demandigg that all UAW 
members at tie’new GM/Toyota plant 


be recalied \in line of seniority. 
Once agai@ the International list- 


at Toy- 


ened tely, but the motion re- 
gard seniority rights for the 


lai@Moff 1364 members was not 
Yewognized. The Fremont workers 
Qpnd many delegates feel that cM/ 
© Toyota is planning to weed out 
"absentee problems," the physically 
coded, union activists,and others 
when the plart is reopened. Ur- 
fortunately many delegates felt 
that the Int'l may not want to 
fight that policy, thus explair- 
ing why they did not allow debate 
or 4 vote on Brother Nano's motion, 
At @ time when our unior is 

facing challenges as great as at 
any time since the orzanigzirg days 
of the the 1930's, tne Corvertion 
should have deen &@ time to conduct 
the serious business of mapping 
out plans and strategies for de- 
ferding our members. Unfortunately 
tne atmosphere in Dallas of ex- 
pensive hotel rooms ard free flow- 
ing liquor did not create an en- 
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serious business. 

PP PBA HH RRB HAD RAI He He te Sete tote te te the 

On the very same day, May 20, 

that the Convention ended, so 

did the jobs for 2,386 UAW men- 
bers at the Ford plant in Mili- 
pitas, California, Over the years 
4,5 million vehicles had been pro- 
duced by a UAW workforce that 

once numbered 5,600 at Milipitas 
which was the last remaining Ford 
plant on the West Coast, At 1:05. 
PM a bright red Escort GT rolled 
off the line. A sign on the wind~ 
shield read, "The last Ford car 
built in California.” 

The reality for UAW members is 
scenes such as the one that took 
place in Milpitas on May 20th, 
not what was taking place in 
Dallas that same week. The reality 
for UAW members is not hundreds x 
of helium balloons and handshakes | 


With Owen Bieber and Ray Majerus 
after their "election" at the < 
Cy 


Convention, Reality continues 
to be lonely unemployment lires { 
and grueling assembly lines forN™ 
the UAW members at home. And no 
matter how much the Int'l preaches 
cooperation with the conpentes, 
reality continues to exi sty 

In March of 1984 the=same 2,500 
UAW delegates will meet’ir. the 
Special Bargaining @6rvention to 
map out contract(@ehands for the 
auto industry( Afthat time the 
Dusiness ag uswa4 of Dallas should 
turn intg ‘the, need for the serious 
business Qf ‘protecting and advarcing 
the intereSts of our members, 
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Voting for your rd Ninel - 
Officers like Ray Majerus or Re- 
gional Directong-like Raiph 
Koenig sounds as\imerican and 
as union as apple pie-rignt? 

WRONG$ At @east not according to 

the Inp@rnational's hand picked 

Constitution Committee or the 

ma jority of delagates at the Con- 

vert bon. 

C-ifter sending out thousands of 
Niétters to Local officers an del- 
“egates across the country and 

spending hundreds of hours on 
follow up phone calls, Local 72's 
proposal for One Membex/One Vote 
was defeated on the Convention 
floor. After 2$ hours of debate 
the proposal went down by 4 6 to 
1 margin. 
To many Local 72 members it is 
hard to understand why One Menber/ 
One Vote lost. As a brother from 
2842 put it, "Who could be against 
something as basic as the rank 
and file’s right to vote for 
officers? I just can't understand 
Liver 

In order to try and understand 
why the attempt failed we have 
detailed in brief a few of the 
mechanics used by the International 
to defeat the Referendum: 

1.)Many of the small Locals that 
make up a big part of the UAW were 

not at the Convention because the 

could not afford to send ia 
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WHY ONE-MEMBER/ © 


-SONE VOTE LOST 


toDallas. In 1980) 514 Locals 

did not send delegates to the 
Convention and this year, @ full 
* of the Locals in the UAW could 
not afford to send delegates to 
Dallas. Many of these Locals 
support One Member/One Vote be- 
cause it would give them a way 

to make their voices heard. 
2.)There was extensive pressure 
and heavy lobbying before and af- 
ter the Convention by the 800 
International Reps who are or 

the payroll. In many cases the 
Reps cornered delegates and in 
no uncertain terms told them 
that the Int'l and their Regional 
Director would look very unkindly 
at them if they voted for the 
Referendum, as One Member/One 
Vote iis also known. 

3. )The International attempts to 


bind delegates by the "caycus" <\ 
system. The UAW Constitution ow 
reads that Local union memberships oP 
can not bind their delegates to NN 


vote any particular.way 4% the we 
Gonvention. But the Int'l me 
practices a very different icy. 
Particularly in the Detrois\area, 
all delegates in the Regifn are 
invited to a Regional €fucus be- 
fore the Corvention.@ the 
Caucus meetines, issues such as 
One Member/One Vote are discussed 
and votes are en. According 

to the Inte rational all members 
of the C s are bourd by the 


majorityG@’ote or “subject to 
aiscaptre." This undemocratic 
praceédure violates the UAW 
Cérétitution and doesn't even 
@ilow delegates to make up their 
Ov own minds after hearing both sides 
of the argument at the Convention. 
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A couple of weeks ago,workers 
in 835 once again learned a bitt, > 
lesson in managements endless 
trail of broken promises. OY 

On a Monday night there was a 
breakdown on one of the omatics 
causing production to 1 behind. 
Supervision asked a up of 
people to work t h lunch to 
make up the loss 

While the wo S agreed to 
work Pian Gok dane they did 
not realize.that the company 
manned seta away with the whole 


concept lunch. For the re- 
NC 


E’FOR LUNCH 


CSnainder of the shift from 9PM 


to 12:30 the company refused to 
shut down the line for lunch 
break, 

After the incident a suggestion 
was overheard in the 835 bathroom, 
We can't say for certain if it 
came from management aseonly the 
feet of the speaker were showing, 
But, somebody was overheard say- 
ing that if workers on the auto- 
matics could be fed intravenously 
during each shift, then production 
could be increased significantly, 
In time,lunch period could be 


* 
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FIRING PAR 


When three union representatives, 
all immigrant workers, were fired 
at Renault's plant at Flins, 
outside Paris, hundreds of employ- 
ees walked off the job recently. 
They returned to work the next _ \ \ 
day, but walked out again 3 days 
later when management asked ther 


wi f 


Ministpy\of Labor to approve the 
dis¢harge of the union officials 
fo) 


\ Pomult mmegenent charged that 
he 


“the Socialist led CRDT. 


union leaders were involved 


S in violence during a January strike 
at the plant, 


D. 


IN DEFENSE OF 2838 


wr FY TOD OHNSTAD 
Although I wasn't in the shop 
as I was attending a world con- 
ference of autoworkers in Amster-“ 
dam,Netherlands) during the week. 
of May 16 when the company couldn't 
get enough volunteers to work_8 
hours on Sat. May 21, I would 
like to defend my coworkers in 
2838. I think that itGs’import- 
ant that the recent)axticles in 
the Milwaukee, Chitago and Ken- 
osha newspapers,\as well as the 
rumors in the-shop, be answered. 
Joseph Cappy, AMC's vice pres. 
of marketing; was quoted in the 
Chicage Tribune as saying, "Our 
problem fis that it's difficult 
ae :3 our Union contract to get 
aloe ers) to agree to overtime. 
ebast Saturday, for example,we 
~“aanted to work overtime, but the 
) workers on the trim line didn't 
want to, so it cost 1,400 people 
a chance at overtime." Obviously 
all of our livlihoods depend upon 
Alliance production, and no one 
" wants to see us losing a 1,500 
car order, and it is certainly no 
one's intention to try and deprive 
anyone of overtime. But there are 
several factors that led to the 
company not being able to get 
enough volunteers for the overtime. 
First of all, the lines in 
2838 are overcrowded, with workers 


jobs without interfering with work- 
ers next to them. Many jobs also 
remain very tight, with little or 
no available time. Also, with the 


having little room to complete their being pee 


late notice that was given on Thurs. 


night and Friday , it was imposs~- 
ible for many people to rearrange 
their schedules. For example, 2838 
has a large percentage of wonen 


So 


workers, that can't get baby 

sitters at a moments notice. 

oc ™We continue to wonder what 
ind of “partnership” there 
wactually is when the company 

last week notified of a line 

speed increase (with no changes 

on the vast majority of the 

jobs) at the same time they 

asked for Saturday overtime. 

The line speed was going up 

5% (23 cars per shift) with 

only a .5% increase in man- 

power (2 jobs were created per 

shift). : 

With sales at an all time 

high, it appears that more 

overtime will be scheduled 

throughout the summer. Under 

the Renault agreement there 

is a system designed to allow 

workers from other departments 

to fill openings in departments 

that are short handed. The 

company would be better off 

correcting some of the condit-— 

ions in the plant that lead fe 

people to refuse the overtime, > 

aS individuals, and then util-.o 

izing the Renault egreement to << 

fill the remaining jobs, thangvo 

xun to the press complaining 

about our contract and a t the 

trim department. sy 

Overtime is voluntayy and 

people should be alYowed to make 

their own Bereeksn aS to whether 

or not ene eS ork it, without 

t seems to me 


that the company is the one doing 
the blackm@iling. 
: G 
© 
©) 


a 


\. 
a 
ANS 


} 


\ 
© 
>») 
wy 


“NLRB GouAT Date sex [NLRB blasts AMC role 


FOR KENOSHA-AUG. 88-8 101in. Fighting Times lawsuit 
he 


Since September 12, 19 


three editors of Fighti imes: 
Jon Melrod, Tod Ohns nd John 
Drew have been fightNis a $4.2 


million lawsuit bre@ght against 
us by a group of Pormer super- 
visors and t qson of a plant 
ee eae . The lawsuit was 
filed and A being pursued by 
the follwing five individuals 
whom e National Labor Relations 
Boar@ feels are merely “fronting” 
FAUAMC: 1. Steve Freeman an ex- 
eman in Dept. 838 who was re- 
moved from supervision by the com- 
pany after a joint company/union 
investigation into complaints of 
sexist and racist behavior by him. 
2. David Rutchik,an ex-~foreman 
in 836 who is now back in the : 
union. 3. Don Phipps, an ex-fore- 
man ir: 834 who was last know to 
be working at Jeep. 4. Don Pang- 
lau an ex foreman in 828 who is 
now retired, 5. Leonard Wohlgemuth, 
an hourly worker and union member 
whose father is Frank Wohl gemuth 
a Superintendant at Main Plant. 

The lawsuit complains about 
articles that appeared in Fighting 
Times reporting on incidents that 
these foreman had been involved 
dn where union people had com-_ 
plained about the way the foremen 
treated them. In the case of Wohl- 
gemuth we reported on hin being 
picked for relief and temporary 
repair jobs when people with more 
time were passed over. 

From the beginning we felt that 
AMC was financing the suit ard 
using it to try and drain us fin- 
ancially and stop the publication 
of Fighting Times. It was onhy 


Anierican Motors is in hot 
water over the harassment of 
UAW Local 72 members in- 
volved in the publishing of the 
militant ‘‘Fighting Times’’ 
b newsletter. 

Both the National Labor 
aRelations Board and some 
members of the French 
simanagement of Renault, which 
owns a controlling share of 
1AMC, are upset with AMC’s 
pcampaign against the publica- 
tion, | 
& The company. drew an un- 
afavorable ruling from the Na- 
tional Labor Relations Board 
mior its role in a libel suit filed by 
aseveral AMC foremen at the 
company’s Kenosha plant. 
The NLRB recommended 
gthat AMC be ordered to drop 
mits support for the libel suit by 
ainstructing its attorney C. 
aJudiey Wyant to withdraw the 
@iegal action. | 

The NLRB, in the ruling 


recently that we obtained) proof of AMC's involvement both 
in financing and dizeeting the lawsuit,and went to the Labor 


.dants in the libel suit brought 


_ternational convention? 


FREPRINTED FROM: AN & 
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issued April 27, found that 
AMC was engaging in unfair 
labor practice by attempting to 
engage in reprisals against 
Local 72 members Jonathon 
Melrod, John Drew and Tod 
Ohnstad because of their legal- 
ly protected activities. 

A July 12 trial before an ad- 
ministrative law judge has been 
set to hear the NLRB’s charges 
against AMC. 

19 years of harassment 

The NLRB noted that AMC 
has been involved in a lengthy 
effort to repress the activities 
of Melrod, a militant Local 72 


to squeich Melrod’s protected 
activities, and to exact retribu- 
tion against those employees 
supporting Melrod, evince a 
continuing campaign of harass- 
ment and discrimination cul- 
minating in the lawsuit,’’ all in 
violation of previous NLRB 
orders stemming from past 
AMC actions against Melroz, 
Fired in 1973 , 
In 1973, the company fired 
Melrod and another/ worker 
from its Milwauke® plant, 
charging him. with failing to 
note his university) education 
on his jobvapplication. The 
NRLB ordered the company to 
reinstated, Melrod in 1974 with 
soe pay, and a judged 


leader who is one of the defen- (4 


against Fighting Times. Meifod 
is a chief steward ae was 
recently elected to serve_as a 
delegate to the UAW's 27th in- 


The board’s_rulihg stated, Me | 
“The 10 year History of AMC’s Figg 
repeated and continuing efforts jams 


» 


Board to file charges) against them. 


So far, AMC has gpent thousands of dollars of your BIP 
money to tryfand stifle free speech in the plant. If the case 
ever goes fjo tpial thousands more will be spent. We are also 
seeing the dangerous precedent of Rutchik and Wohlgemuth, 
two Loca’h 72 members, taking money from the company to sue 


union epresentatives. 


The National Labor Relations Board will be putting AMC on 
trial starting August 8 at the Kenosha Court House. We urge 
\everyone who is able to attend to be there. Tnat hearing is 
séparate from the $4.2 million case which our lawyers are 
~ trying to keep out of State Court and in Federal Court. 
No trial date is set at this time for the $4.2 million case, 


‘On 
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be ane 
criticized(_the “company - for 
engaging in. ‘McCarthy-like”’ 
repression. 

In’ 1976, the company gave 


eMelrod a disciplinary layoff for 


picketing and distributing 
leaflets against the shutdown of 
the Milwaukee AMC plant. 
Again, the NLRB ruled in 
Melrod’s favor and ordered the 
company to reinstate him. 
Melrod also won. several 
favorable rulings in 1979 and 
1980 cases involving the com- 
pany prohibiting him from 
distributing ‘‘Fighting Times,” 
a company letter to workers 
disparaging Melrod and his 


te, 
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associates and AMC’s actions @ 
in preventing Melrod from @: 


distributing literature in his 
campaign for union office. 


The latest case involving the B- 
libel suit has incurred the wrath @: 
of worker representative on the 8: 
board of Renault. Roger Sil- g. 
vain, representing the largest 
union in Renault on the board @: 
the government-owned § 
French car firm, sent a blister- 8! 
ing letter to company officials 8: 


of 


denouncing the harassment o 
Fighting Times. The company 
has reportedly appointed a 
committee to investigate. 


This has been the first issue of FightirgyPines anes 
- last few months. Many people in the shop 
if we have stopped printing because of, 
us. The answer is NO, although our 1 
very time consuming and very costlyO 
In addition, our Editorial Comm 
the Union, making it difficult 
would like to. For these reasOQn 
unteers who would like 
hand out Fighting Times aX the gate. If you have any 
you would like to contr 
Committee or write Q 


tne 
fe asked us 
me lawsuit 2sairnst 
egal defense has bee 


e is very active ir 


publish as often as we 
we are asking for vol- 
to A@Lp write articles, or help 

As talents 
see one of our Editorial 


ee - 
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Boulogne. 26th april 1983 


Tod ONNSTAD 
1105 


57th St 
KENOSHA WISCONSIN 
53140 USA 


St da Ruetie 

Gree: Renault D E A R T 0 D , 

j e last two weeks I was ill and it is just now that I have read 
ee T met with M. EELSEN, General Delegagte of Renault who you met 
at the time of your visit of Flins during the World Conference. 

With the salaried administrator's group which is composed of different 
trade unions; OGT,CFDT, and CGC, I asked M. EBELSEN to intervene woes the 
objective to settle this matter for your interest and the interest of the 
trade union UAW. M. EELSEN promised us to confide with a person from < 
Regie (Renault) France who is responsible for juridicial questions to ANG 
to investigate the situation. I don‘t know this person, but perhaps yQUAG 
President M. Sylvester could intervene again to the direction of AMC with 
the information that we intervened in France and that we were assured that 
Renault France will ask for knowledge of this matters ae. 

Really, it is not possible for the Regie Renault Direction imBeance to 

accept that the USA Direction has such a comportment, in partituvkar with 
French government. Re © vata 

ne Cesare nanidt aera iohs group put me in charge of adnouncing to you 

of their help. I ask of you to inform me regularly about $his matter. I also 

sent your letter to the other Renault foreign plants(with the objective that 

by themselves they can intervene in your favor. 

Please receive my best brotherly salute. 


ithttercsmeesoeee 


Roger SILVAIN 
Secrétaire du CCE RENAULT 


* France. 


Dear Brothers, ¢ 
j j * which is affecting you. 
We vant to express our total Sunmcrtcgreeeialy ee have experienced 
ee Renaul-tea\uoney should be used for better things 
Tee tae (oe cs ee matter. Please dear brothers, accept 


our Sincere good wishes. J.F. CARE PRES. CGT DOUAI 


-SALVADORAN TRADE UNION 
REPRESSION IN EL 


EDITORS NOTE: The Reagan admin- 
istration recently certified that 
the El Salvadoran Govermnent is 

now respecting human rights. This 

opens the way for the U.S. to send 

millions of dollars in militeiy aid 
to El Salvador. In that context we 
believe that the followhng @xcerpts 
from the United Electri@aY (UE) 
union newspaper of f¥I¥/83 are of 
interest to union mémbers. 

“A Salvadorean trade union leader 
who has been imprisoned 4 times and 
tortured by gavérment troops told 
a UE Local 606 membership meeting 
in Novembér) that the U.S. backed 
militaky @ictatorshi: has made nor- 
mal tradé union struggle in El 
Salvddor impossible." 

NiSteaking to UE menbers employed 
~&p) the big General Electric works 
here (Brie, PA.), brother Molina, 
Secretary General of the Salvadoran 
Fishing Industry Union, said workers 
in El Salvador are routinely murd- 
ered by the government if they are 
union members. He charged the U, 
government with promoting this pol- 
Lewee, 

“There are no local union meetings 
in El Salvador, and no functioning 
Locals. sll union activity is under- 
ground. Over 1,000 union officers 
and leaders have been murdered, 
most of the rest have been forced 
to leave the country. 


its Renault 
financially 
was firm in 
also asking 


holding firm. 
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(the interests of the multi-national 


SALVADOR 


EXICAN RENAULT WORKERS OCC 
In Mexico City last month, Renault workers at Dieg@f Nacional (DIMA) 
walked out in protest of the imminent layoff of 


ee report the workers were 


y 


SALVADOR 


"The military government serves 


HST TELLS OF 


“corporations, and the “14 families" 
who own 80 percent of the land, 
he explained.” | 

Our struggle is the same as yours 
because we fight the same companies, 
said brother Molina, pointing out 
that Texas Instruments, ITT and 
Standard Oil are among the U.S. 
corporations operating in El Sal- 
vador. “ 

The Salvadorean Trade Union léad- 
er noted that the U.S. compaines 
take advantage of his country’s 
so-called Free Trade Zone, in which 
they pay no taxes and where the 
wage they pay is $2.50 per day. 

“The government striclty forbids 
any union activity in the Free 
Zone." 


PLANTS 


@500 workers by DINA and 


division. While management insisted@that the layoffs were 
necessary but workers had a different idea. A strike leader 
stating “we will not permit t 
for a 60% wage increase to 
power. By late in the month the strik 
workers seizing company meets 


layoffs." The strikers were 
up for eroding purchasing 
d spread to 5 DINA plants with 
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OPEN LETTER ‘eomscem 


TO PAUL TIPPETT AND ID JOBE 


With all due respect, I felt CP 
that your letter to all employ sees 
dated May 16, was a veiled t 
that the hourly workers of 
must tighten our belts a4 segs 


notch. Although we al Shiau: 
join with you in cel ting the 
success of the Alli e we can 


not support en tement that, 
"Our costs ares fill too high and 
our work practices need improving." 
We do no&® eed to remind you 
that the dion employees of AMC 
have oi living under a complete 
wageC$reeze for the past 15 months 
witly no COLA raises and no 3% 
aise. Do not look in the direction 


of our pockets to cut costs, per- 


(ake 


haps instead you should worry 
about your combined salaries of 
$625,274 for 1982 or the generous 
"golden parachute" retirement in- 
come plams you have given yourselves. 
Or perhaps you should pay more 
attention to the costs of excess 
supervision. A few months ago you 
preached that AMC would have the 
best salary/fourly ratio in the 
industry. A current look down the 


‘ lines shows white shirts tripping 


over each other. 

With regard to your statement 
that “our work practices need im- 
proving"™--we hope you are not 
thinking about improving on the 
Renault Agreement. Our people are 
already suffering under new work 
practices contained in that doc- 
ument that limit or freeze shift 
preferences of seniority employees. 


DEDEURWAERDER 


If there is to be any “improvement” 
from our point of view, it would 
be to dump the Renault Agreement 
at the next contract and go back 
to our time honored Working Agree- 
ment. 

Mr. Tippett and Mr. Dedeurwaeder, 
it is not the unions fault that 
meragement. was too arrogant to 
Listen to Local 72's proposal 
a few months ago to continue pro- 
duction at Main Plant for another 
few weeks. The union proposal was 
that instead of bumping Main Plant 
into Lakefront causing hundreds 
of pedple to leave jobs they 
knew ard be laid off, you should 
run Main Plant a little longer. 

If you would have listened you 
could have brought the Main Plant 
people over during the production 
increase and saved millions of 
dollars on training new people, | 
overtime, manpower and repairs, | 
But no, you knew the best way ta, 
bounce us around and blow money 
in the process. LN 

You concluded your Lette by 
saying, "We are ona onl" with 
the Alliance that willy ce cntinue 
as other new produets hit the 
marketplace. Rememoer Mr. Tippett 
and Mr. Dedwerwaérder, you have 
made past cemmittments that Ken- 
osha wilfl\be the site of future 
new _produets. Don't come back to 
us for any future concessions, 

jug c ome back to us with your 

CS committments. 

8, 


AE LE 


ETTERS OR GOMMENTS, TO: 


SEND CONTRIBUTIONS) L 


FIGHTING TIMES 
PsO~BOX 1571 
CRACINE, WI 

53403 


GNRITTEN BY JON MELROD. 


“systen, ve for | One SMember/ 


wi ar od eee) i i us ad i rain 3 


one MEMBER/ONE VOTE 


4,) There is an atmosphere of "Who 
wants to buck the Administration" 


that is prevalent at the Convention™) ~ 


One delegate who spoke against 
the proposal went so far as to | 
make the following comment, <« "These 
people(Referendum backers) dre 
always against everything(at’ the 
Convention. I'm surprised wg 
haven't taken the fhoor- Lo speak 
against the Content AN." Many 
delegates got they feeling of why 
80 against the Sttde after being 
wined and ar Yy"the Int'l in 
Dallas. 


5+ )-asty Wh voine President 
Doug has been active in 


o the Thee 39 years. Many del- 


sun »had a great deal of re- 
for Fraser. When Fraser 
Gas e a personal appeal to main- 


Kain the present delegate ay 


It has been a little over one 
year since the Employee Invest- 
ment Flan was ratified. Most of 
us have put over $1,000 into 
the plan so far. Here is a quick 
review of some of key provisions 
of the EIP. 

*1. TERMINSTION--On 9-16-85, the 
current Ecor.omic Agreement, Working 
agreement plus the EIP and the 
Renault Agreement will expire. 

*2. 3% RAISES--The 3% raise due 

to us on 9-20-82 which came to 

29¢ and the 3% due 9-19-83 and 
9-17-84 will go into the EIP. On 
1-7-85 the 1982 and 1983 3% raises 
Will go into effect, the 1984 3% 
will only go into the EIP and will 
not show up on your check. In 


other words, on 1-7-85 your base RN 


aNs: 


( 


m, 


‘as having said, 


One Vote became Like voting 
aeeTest Doug Fraser. 
yNevertheless, the Local 72 


Wielecation: the 250 delegates 


who attended Local 72's caucus 
meeting, and the 400-500 dele- 
gates who did vote with Local 

72 were not overly discouraged. 
Many delegates complimented 

Local 72 on a job well done 

and asked to keep in touch for 
the Special Bargaining Convention 
to be held in March of 1984, : 

Although the Interrational used 
every gun they had to beat One 
Member/One Vote, it was no easy 
job to beat it. Doug Fraser was 
quoted by members of the press 
BE i: 2 took us ir 
months of the hardest work 1 
have ever done before a Fach or 
to beat One Member/One Vote, 

Let's just hepe thé International 
expends as much energy going 
against the compani ess in the 1954 
negotiations. 


of two 3% raises or about 60¢ “arch 
hour, 
*3,COLA--Starting with the C 
increase this September, ror 
once again begin receivive COLA 
raises. On 12-2-84 thexQOLA which 
we have picked since M@rch of 
1982 will show up eur checks 
instead of just ing into the 
BEIP as it has n doing. 
*4.,PATD ABSENG®. ALLOWANGE(CASUAL 
DAYS )--Ir 2 all unused casual 
days went, into the BIF. This 
year add 1s of your casual days 
ais eats the EIP. Next year 
casual days go into the 
ae Finally in 1984 you will be 
titled to all 8 casual days 


rate Will increase Dy the am 


& for the 1984 Faid Absence year, 


2 


*5.PAYBACK~-Accordigg to bhe azree- 
ment, payback will begin in 1985 
and end by 12-31-88, 


foals for the% 


Spon Aft 


© 


Ba Ey bo a pagel 


NELEGATES FORM COM 
Although the Convention ine 


specifically address bargai 
demands, there was a stn n-~ | 
timent among the delegates Athat 
concessions bargaini N: over, 
When the delegates io: next 
‘March in Detroit gs he Special 
Bargaining Conv ibidn which sets 

ming contracts 
11 be a strong 


‘in auto theresy 


Even Owe 


spee s UAW Fresidert said. 
Exe ven all we're going to 


BIVe,...I'm deadiy serious when 
cots it's their turn(the companies) 
d 


© some giving." Now that he 
is on record against concessions 
it will. be up to the delegates 
and members to nold him to that 


' position. s 

“INTERNATIONAL CAN'T ALWAYS GET WHAT THEY WANT 

MOVE TO CONSOLIDATE POWER as 
DEFEATED -_ 


Not every vote went the Inter- 


_national's way at the Convention. 


On Thursday a Constitutional change 
that would have taxen power from 
‘the delegates and given the 26. 

nan Interratioral Executive Board 
wore power was defeated. The 

notion would have allowed a 2/3 
“ote of the IEB to.combine UAW 
Regiors betweer Conventions with- 
4ut the approval of the delegates. 
wiany delegates feared that giving 
this power to the IEB could lead 
to political gerrymandering am © 


“punishment of Regions that wer 


vut of step with Int'l policies. 
The Local 72 delegation opposed 


the motion and delegate iY Melrod - 
epoke against it on the dp. 


Committee’ s(Int? 


Wand shifted to the IEB," said 


oor, 12 the International's position. 


E TO FIGHT CONCESSIONS 


A button with the slogan “Re- — 
store Plus More in 84" was passed 
out by some GM Locals from Flint 
Mi. and was one of the most pop- 
ular buttons at the Convention. 
The slogan on the button captured 
the feelings of many that the con 
cessions given up in the past con 
‘tracts had to be won back plus 
beginning to go forward. } 

On Thursday of the Convention | 

+ 


ap CNR al i ea i ae pai ain oe a te TO AR eV eae one Cee 
RESTORE irre MORE IN ‘84 | 


2 caucus meeting was held around 
the issue of Restore Plus More. 
About 50 delegates showed up and 
formed a watchdog group to push 
the igsue of no more concessions 
and to communicate with other 
Locals. Jon Melrod was chosen to 
be on the steering committee of 
the Restore Plus More group. 


“in Monday I. listened t@the Opp- 
onents of the One Mem /One Vote 
extoll the virtues Qithe delegate 
system...if the Cedstitution | 
green paper | 
on Monday up s the delegates | 
right in Coryention to’vote for 
our! of fie , then, why does the 
very sameConstitution Committee 
issu hite paper on Thursday 


adv da ing that the power to de- 
& ine Regions be taken away 


om the duly elected delegates 


Melrod. 

Their was much support for Local 
72's position throughout Region 
40 and @ majority of the delegates 
present on Thursday voted down 


